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A STUDY OF FINANCIAL LITERACY AMONG 
THE COMMERCE STUDENTS OF UNIVERSITY OF DELHI 

ABSTRACT 

Dr. Shivanl Abrol· 
Saks ham Ch ugh" 
Manav Chouhan"" 

I he Importance of economic literacy among teenagers In India, a country distinguished by Its 
young population, Is Immense. Given the growing number of young people, It is essential to ensure that 
students have sufficient financial knowledge and abilities. This Is not Just an educational requirement, but 
also a strategic necessity for the country's economic growth and stability. This study investigates the level 
of financial literacy among De/hi University students In order to assess their awareness, knowledge. and 
application of financial concepts. The assessment of the students' financial literacy encompasses various 
factors, Including their possession of a bank account, their prefe"ed mode of conducting transactions. 
and their participation In their family's financial decision-making. The study concludes that the majority of 
the respondents e)(h/bit a considerable degree of financial literacy. Moreover, the students have a 
comprehensive understanding of digital payment methods .. 

KEYWORDS: Financial Literacy, Financial Knowledge, University Students. Unified Payment Interface. 

Introduction 
In an ever-evolving global economy, financial literacy stands as a pivotal skill, essential for 

personal and societal advancement. Within the context of India, a nation marked by its youthful 
demographic, the significance of economic literacy among young people can't be overstated. Given the 
growing number of young people, it is crucial to ensure that students have sufficient financial knowledge 
and abilities. This is not just an educational necessity, but also a strategic requirement for the country's 
economic growth and stability. This study Investigates the level of financial literacy among students at 
Delhi University in order to assess their awareness, knowledge, and application of financial concepts. 
This study strives to discover the knowledge gaps and difficulties students encounter when navigating the 
complexities of personal finance by looking at the current level of financial education in Indian 
universities. The user's text Is empty. Understanding students' financial perspectives and behaviours is 
not only vital for their well-being, but It also has significant Implications for India's broader economic 
system. It is crucial to provide the younger generation the necessary financial knowtedge as the country 
embraces new financial products and moves towards a digital economy. With the help of this study, we 
hope to shed some light on the current financial literacy activities and their efficacy. The study analyse 
the state of financlal literacy among Delhi University students, Identify the dlfflcultles they confront. 
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Abstract
In a nteta-ana$sis sponni4g 2017 to 2021, our resesrch exomin* the relationship between Authentic Leadership

(ALJ and Job Satisfa*ion {JS). Drawing insights from 37 studies with 73,913 participants, we uncover a posittve

correlation {r = 0.48}. Our approacl4 Suided by a random-effect model, maintains methodalogical rigor. Auilier
scrutiny via the Galbraith plot iderltifies one sfitdy, integrated caatiously into aur analysis. Arganizations are

urged to lnvest in authentia leadership training for enriched job satis{acilon In sumfltqry, oar resesrch

agcentuqtes a robust connection between .AL and JS, inviting future exploration into how authenticity shapes

o r g a ni z etia n al dy na m i cs

Keyw ords: Authe*ti c Le a der ship, I *b S atisfa cti ofi , M eta -An *lysis

INT*OBUCtION

Within the intricate tapestry of organizational dynamics, leadership stands as *te linchpin influencing
employee experienges and organizational outcomes. In tlis context, the paradigm of Authentic Leadership [AL]
has emerged as a compelling domain of scholarly inquiry captivating attention for its potential impact on the

rnultifaceted qonstruct of iob satisfaaion (JS). This research embarks on a methodologically rigorous iourney,
conducting a mea'anal)rtical investigation into the dlmamic interplay betvveen AL and IS. Embarking on an

academic exploratiop extending from 2011 $ }AZL, this sfudy investigates the impactfi,rf correlation between
AL as the independent variable and fS as t}re dependent variable, see Figure 1. Employing the esteemed

random-effects model our analysis seel<s not merely to aggregate findings but to distill meaningful insights

from 31 carefully selected prirnary studies. Beyond the traditional csnfines, this sttrdy extends its scrutiny to
encqmpass ptrblication bias, ensuring a meticulous exploration that transcends the ordinary aud provides a
nuanced understanding ofthe relationship in focus.

lr*,'
lr.Fl*#4
lL*i
Irr:

t**t**l*
t#!-1
IE
i\
!x

s*

4d

l#
i#
{e*r

g, \*

?=*

d* '& xb sftu.u€ff * fu$gxFFH# * ? Sgsm## "fl 
t 

-33{"$fS S* {*s E *6

October - December 2$e3

".-- . -'"1'-a,. -'

:,,:.:, :::..,=:,=i.r.,..=.lr"tttirtt'?fi,.'.-t#''i"""-.!'"..,



#ffiA${itr #.f:;p*f;},E g,+ 69 p'*;3 pT,i*t[
fi:ErI efi trSt ; *.', n.ifi,d, i f,'

&xffiff HA&$ ffi mffi.g$ffihtu&ffitu&grodeBqffi $ ffiffih

A GIobaI |ournal of Interdisciplinary Studies
{ ISSru - Z5#t-s$?fr }

trmpact Fact*r: $fIF - S.3*3, IIFS - 4.8?5
{i-* se.$ax B $ v 6* *+: r- rsvx.#we r* m ffi sE *3} *EG ffi trtrr.s$ 

$ 
at ax ."s'x r* $.

EMPOWERING TEADERSHIP ILLUMINATED: A META-
ANATYTICAL EXPLORATION OF ITS CORRETATION

wrTH ORGANIZATIONAL COMMITMENT [201 L-ZOZL}

Lt Bhupinder, Ms. Shweta Rai, Mr. Bharat Bhatt, Dr. Kanwal leet Singh,
Dr. Anil Kumar

Associate Professsr
Department of Commerce

Delhi College of Arts and Commerce
Universityof Delhi

bsjaryal@dcac.du-ac.in

Sr. Assistant Professor

'epaftffiehr 
of comfiierce, Kalirdt coltegg ufitverstry of tletlri

ShwetarajS6@gmail.com

Associate Professor
Department of Commerce, Zakir Hussain Delhi College, University of Delhi

Associate Professor
Ilepartment of eommerce, Ramanuian College, Universlty of Delhi

Associate Professor
Depar&eat of, eom,usrge, Sbyaur l"al Coll,ege (Eveniag) Universiry 6f Delhi

Abstract
In a decade-spcnning mete-analysis, this stytdy explores the inticate relatianshtp between Empowering

Leadership {EML) snd Organizational Commitment {OC). Synthesizing 72 prtmary sfitdies, our findings reveal a

significant positfue correlation {r = 0.35, p < A.0S). Employing the rondom'efects model errsures methodological
rigoa yietding minimsl heterogeneity {12 = 0.00%} and no discernible publication bias. The ensuing discussion

under-seores the *ansf*m*iw influence of empowerfitg tmdership on esn*mitmmt, dvocating fur its strfiWic
assimilation into organizotional framewarks. Future recommendatians endorce targeted lmdership development

initiatives, while this stttdy se* the sffige for angoing scholarly dialague.

Keywards : Emp aw ering L e adership, O rg anizutianol C ommitmenl M eta-An alsfs

In the intricate tapestry of organizational dynamics, leadership emerges as the masterful weaver, crafting the

narrative that defines an institution. Amidst the diverse array of leadership styles, one that has recently
garnered significant attelrticn ls the eencept of "Empawering Leader*hifl" This isrr't i*st a rnanageria] trend; it
symbolizes a unique approach marked by trust, autoromy, and the strategic art of {elegation. As our
organizational landscape undergoes constant evolution, understanding the intricate threads that bind
empowering leadership to individual commitrnent within an organization becornes not iust important, but
imperative,
Embarking on this academic exploration is not a conventional endeavor; it is an odyssey through a decade,

from 2011 to 2A21, utilizing the powerful lens of meta-analysis. Our goal? To unravel ttre complex relationship
between empewering l,eadership (EML) and arganizational comraitment [OC], see Figu're 1. This tmdertaking
involves a meticulous slmthesis of data drawn from the vast repositories of Mendeley, Scopus, and Google

Scholar. This meta-analytical journey goes beyond isolated studies, seeking overarching patterns, correlations,

and revelations tlat transcend the boundaries of individual research. Far more than an academic pursuit, this
meta-analysis serves as a guiding tigh! illuminating the transformative potential of EML in cultivating steadfust

oc.
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ABSTRACT
In the etser-evokting realm dorganizationat hehadon the intricate interplay belween leaderchip styles and
ernployee outcomes remains a cmtrallfrcus ofscrtohdy eryloration. This meta-analysis delaes intg the fluan€€d
relatianship beftseen I4uthmtic Leadenltip" (AL) and 'Organizational Gommitment'(OC) oaer the periodfrom
ZOI( to ZOZL Drwtoingfiurn a comprrhensite seledton prouss eneompasrtng 24 primorV stttdtx, orrints*tigatton,
rooted i* data 1from fuIendeley, Scoltus, and Goagle Scholar, anzteils a positiae association betttseen AL and
Organizational Camrnitment Emplaying the Random fficts tV{ode| our analysis yiclds a moderate corelatian
c*ffiaew {r = A.4j}, enphasizing * str*tegic co*nectie* Tlw expleraiie* exte*dr te psMiceti@fr bias analysis,
irtdicating the reliability and generalizability ofourfindings. As organizations naztigate the Qynamics ofleadercltip
and comtnitrnmt, aur rneta-analysis provides z,aluable insigtttsfir scholars and praaifioners alike.

Keywords: Authentic Leadership, Arganizationat Comruitnent, frIeta*notysts, Rnndom ffi*s Modet,
Pablication Bilqs.
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ABSTRACT
This meta-analysis explores^!1 r-eladoy:ltip between Empowering Leadership and Turftover Intention fromNll to 2021' '4dherins. Io-P^RISMA guidelines, s* studies'(k:ooS iro" mettculously selected, and the Randomffictt futadel was applied for analfsis. Results show q 

"r*xt"ot aegative cortelatibn (r=-a.iz), etnphasizingthe strategic role of Enpo-wering Leadership in reducing turnaver ;frentions, confidence intewals, predictian
ityals, low heterogeneity (Il: 0-0ao/o), aid non-significant pubtication bias support result robustness. ourfindings guide orga*izationa! leaders * Trtt"rtng 

-a 
calture of Empowering Leadership far enhanced,commitunent a*d stability amidst talent retention chaiienges. - - ' ---o

Keywords - Empowering Leadership, Turnover Intentioa, Meta_Analysis

1. INTRODUCTION:
In the ever-evolving landscape of organizational dynarnics, the influepce of leadership styles on employeeon*teoffie$ h** gareered sigaifiemt etseatio*. em"rrg a"r" styles, "Emprering r.e*erskp;starue o*t {rr its
$rhasis on delegation" trust-building, and fosteriaglmptoyee uuiooo*y.
This study delves into ths relationship betrveen 

-empowering 
leadership and turrover intention, a criticalprecursor to ernployee turnover. lMith its focu.s on ernpg*"riog employees through a.rtooomy and decision-making authority, empowering leadership is believEd to ptay u frnffi'rot" i" stupilg *pioy*es, intentions tostay or leave an organization.
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ABSTRACT

This meta-anatyticat study delves into the intrtcate relationship between Empowering Leadership

(EML) arcd lot Satisfaction (JS) across 13 primary studies. Enploying rigorous statistical

ruethodologies, inclwding the Galbraith plat, e$ect si-ze aflalysis, and the Trirt qnd Fill Method,

our research substanfiates a statistically signtficant and moderate positive correlation betweert

EML and JS. The findings unveil a robust connectian that withstand.s scrutirty, highlighting the

trantforutative potentiat of EML on employee satisfaction. As organizations navigate the

complex landscape o{ leadership dynamics, this research not only contribut*s empirical insights

but alss sewes as a strategie cotnpass, gaiding leaders towards fostering empowering ptactices

for enduring organizational success -

IGr-YWORDS:Ernpoweriogtead"lrhip,JgbSo\Wtio,'!,Mutu

1. INfRODUCTION:

In the ever-evolvirg landscape of organizationat dynamics, empowering leadership (EML) has

emerged as a pivotal focus wittrin scholarly dis,cou1s9. Leadership practices that endorse

employee empowerElent, delegate authority, and cultivate an envirsnment Conducive to
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