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Abstract
In this paper' the authors ettplore the breakthrough of hunan canscioilsness and how mindfulness
practice immensely contributes to this endeavor. Thqt discuss the inhetent prablen o{the eontemparary
worlqlace: the pain and suffering; physialogicalty, psychotogically, and emotronilty, due to myriad
reasons' such a^s incivility, nismanagement af ehange, unhealthy competition and the conseqamtial
brealcdown of relattonships, leoding to a weakentng of the socio-biological immune-system. The paper
then attempts to prove that mindfulness practice opens the passibitities for healing by eultivating humane
qualities such as compassion, kindness, and the prarnotlon of physio-psychological well-being. Thereby,
argues thst mi$dfulness practice inproves cognitive functiow, collective inquiry by unearthing one,s
iMernal picture of the world' and whering a nsw level of consciousness, which may pave a pathway
toward creating a learning organization.
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Introduction
Jean Gebser (1985) in "The Ever-Presence Origin" demonskated the evolution of human consciousness,
call "mutation" of consciousness, where he mapped human evolution of consciousness into successive
stage or sttuctures; The Archaic, The Magrc, The Mythical, The Mental and The Integral. This
progression proceods &om formloss, spaceless, timeless indiscriminate worldview to perspeetival
worldview (rnultidimonsional), to aperspoctival worldview (integral) in which we begin to look at the
world in integral wholeness (1985, p. 36-102). This progression of consciousfless is.conceived in
successive stages (Gebser, 1985; Wilber, 2000; Laloux,2Al4). f{oweyer, Gebser beliqved, organization
can experience thp presence sf multi-stage of consciousiless simultaneously. one departnnent may be in
'Mental' (follow predict and control approach), whereas, others m*y run seemingly closer to .1lntegralo,

(sense and rerpond approach) (Gebser, l9B5; Laloux, 2014). In closer loolg such drastic difforencs is
intrinsically driven by an individual's level of consciousness who is heading the departrnent or
organization. This level of consciousness qf an individual strongly determinos their relationship toward
each other- Therefore, an individual's consciousness level reshapes their work engagemort, their
interaction with others at the workplace.
According to Frederic Laloux QA14), each stage of conseiousness gives birth to a new rnodel of
managernent which is much superior to the former. Arie De Geus (1999), Ken Wilber (2000), Frederic
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ABSTRACT 
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IN'l1lODUCl10N 

0-.•> bas always been 1rwformina in order to meet rising 
product dernmd, ream improwd profit goals and take 
adYlllllage of rapid industrializllion and liberalisation. Business 

.. tedmology_ is synonymous with business reconstruction in 
teams like refurbishment, grouping. rationalisation and 
reslructuring. There may be a need for company restructuring 
due to various &ccors, such as strengthening the company's 
cooqietitiw position, thriving in a modem unfavourable 
economic cJirnlfe or ••Ung the business to a new path. For 
any orpoiSIDOII teeking to boost productivity and 
profitability, corponde restruceuring is successful. Corporate 
restructuring may lead to expansion or contraction, including 
divesaiture, plant clos&R, employee layout, etc. Liberalizing 
1mlds and globalising the sector have forced their corporation 
to remuc:aure by imroducing complex strategies, such as 
magas, amalgamations and acquisitions. Indian companies 
witness a shift of iatructwing. Business and corporate 
tramformadoo by mergers and acquitltions, corporate 
acquisitions to enable greater concentration, S1ndegic 
patina ships and demerpn, etc. are changing Indian industry's 
ownership IUUChlre and eaabling efficient functioning of 
Indian Industry. Demerpr ii not a recent development, and for 
a number of reasons, companies are going for demergers. In 

India, die reasons for the division vary fiom family to reaJ 
business. This whole company restructuring through demerger 

aims at coocemratina on each company's business and at 
unlocking shareholder value. The main reason for this 
disimegratioo, however, wu the ever-growing gaps in the 

l1rltegic profiles of both companies and their Umf ted synergy 
under the ame corporaae umbrella. Demerger is the best 

option, where there are oepdve syne,aies between the various 
entities of the buinea which can be avoided by splitting them. 
To find out the effectiveness of dissolution, whether there are 

economic benefits iom dissolution must be decided. The study 

focuses on madn& lharebolden' wealth duough demerger 
durina the period of aeven yean &om FY 20 I 1-2017. 

CONCEPTUAL FRAMEWORK 

Meaala& ol demerpr 

Demerpr is reverse of merger. Demerpr i1 acheme of 
restructuring where different bullna1e1 of the company are 

break away as separate legal entities. The various Msin~ 
groups who want their companies to_ act u a sep&rlfe J._ 
entity prefer demerger as a reconstru<:!1on scheme. Demerpr is 
not specified under the 2013 Companies Act. Income Ta-Act, 
1961, however, specified the tenn Demerger under secticJI 
2(19AA). The said Act refers to Section 230 to Section 240or 
the Companies Aot, 2013, which describes the compromise or/ 
and mangement scheme under this Act. 

LITERATURE REVIEW 

Plethora of studies have been done to study the effect of 
demerger on shareholders' wealth especially in US and UK. 
This section gives brief summary of some studies that hlft 

been referred. 

"Miles and Rosenfeld were first to study the estinwes of 
impact of a spin-off declaration on shareholders wealth. They 

studied 55 firms where parent companies had spuo4 

subsidiary undertaking over the period ranging fiom January 
1963 to December 1980. Over 181 days' observation period, 

Cumulative Average Adjusted Return (CAAR) was found to be 

22.1 %. The study confinned that spin-off announcement does 

have a beneficial effect on shareholders' wealth." (Miles, J. A. 
and Rosenfeld, J. D., 1983) 

"Schipper and Smith investigated the effect of corporate spin· 

off announcements on shareholders' wealth. The study of 93 

demerger announcements in the period between 1963 and 1911 
confinned significant positive announcement retum of 
approximately +2.1% for a two-day announcement period.~ 
means Capital Asset Pricina Model." (Schipper, K. and Smim. 
A., 1983) 

"ffjte and Owers studied the security price changes of 123 

de~ers d~rin.g the period 1963 to 1981. The study ~ 
statastacaJly s1gmficant positive cumulative abnonnal retum 0 

+7" for the period of 50 days prior to the announcement to Ibo 
completion date and +3.3% for two-day period from day-I~ 

day 0." (Hite, 0. L. and Owen, J.E., 1983) 

"Singh measured tho wealth effect of demeraor before; 

after the announcement of Indian Companies. It~ conol thO 
lhat demeraers remove negative aynerl)' and mo~ 
wealth of the shareholden." (Singh, Ranjit, Bhowal. 
and Bawari, Varun, 2009) 
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ACCMS AND AWARENESS OF WHISTLEBLOWING o Dr.•~•---
• POLICY AMONG EMPLOYEES Dr. haa,;_.U:-

Dr. M■kea K8aar 1,~.~ 

ABSTRACT 
Developing anenviromnmtwhere employees feel comfortable reporting issues has been an effective prequ1ion against monetmy loss, legal procccdinp, and damage of reputation from the employer's standpoint. While having 

1 formal mechanism to RpOrt complaint and grievances is a reasonable starting step toward encouraging employees to blow 1he whistle, each enterprise must communicate the policy to its employees and ensure they undo stand bow to rn-e Jlclisclosure. The objective of the study is to evaluate the corporate formal mechanism for reporting complaimsor grievances in connection to employee awareness and access of the formal mechanism. 
Key werdl; Whistle-blowing, Whistle-blower, Formal Mechanism., Awarencss,Access 

latndlldioa silent and permit malfea.wice to flourish, the long-tam 
Whistle blowing is described as an employee or implications may be detrimental to the· 01poization's 

fol 100 anployee taking action to expose unethical or profitability, employee morale, and stakeholders' 
iltqp,J behaviour. A whistle blowing policy can be interests" (Mela, 2016).While having a policy is a good m,•JMldously helpful for any organisation because it starting step toward encouraging employees to blow the 
inchls trust in its employees, stakeholders, society, and whistle, each organisation must communicate 1he policy 
other institutions that do business with them directly or to its employees and ensure they understand how tomm 
indifllJCtly. a disclosure."lt is pointless to have a policy in place if m> 

This practice not only discourages employees one is aware ofit 
from illegal and gnethica) behaviour, but also requires The management should guarantee tbal all 
fl,an to report such acts if they are committed by their co- employees have easy access to the whistle blowingpolicY workcrsorexecutives. or processes" (Department for business, 20lS). 

1be rnaoagement should guarantee that all "According to the 'Whistling while they ~ SUfVC'i 
employees have access to the whistle blowing policy or results, reporters were substantially more likely'° be 

In whist) bl • bas • f th • • • ' ft~ tbaD -processes_ recent years, e owmg nsen to aware o etr orgao,ution s i-----
promiomce as a result of an increasing number of reporters. ---~ 

• --~ ecooomic iaodals. - The research found that the ~ ~ 
Orpnimioos should invest in whistle blowing were not doing enough to promote their noplllG' 

methods and encourage employees to disclose procedures pro-actively" (Robert Pc~, 201 ~-
wrongdoings to decrasc fraud and risk apd to protect attempts to study how the employers~ -,yet:> shareholders' interests. "When employees opt to remain mechanisms for reporting complaints to 
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INTEGRATING A WHISTLEBLOWING MECHANISM -
COMMITMENT OF TOP MANAGEMENT 

Shivani Abrol 1, Swati Aggarwai2, Mukesh Kumar Jain3 

Effective whist/eh/owing mechanisms should be trusnvorthy and secure, allowing employees 
to report malfeasance without hesitation. In establishing a whistle-blower policy, various 
factors must be considered, including confidentiality of the perpetrator's identity. 
safeguarding of whistle-blowers, training of ethical programmes, management commitment 
and responsiveness to the complaint. Therefore, this study aimed to investigate these aspects 
of Indian corporates' whist/eh/owing policies. The study based on 161 auditors, HR 
managers, executives, and company secretaries, among others, determined that Corporate 
India has a recognised mechanism for reporting unethical behaviour that provides the 
optimal environment for preventing malfeasance and ensuring operational transparency. 

Keywords: Whistle-blower Policy, Whistle-blower, Management Commitment. Anonymity, 
Non-Retaliation 

INTRODUCTION 

Over the years, more and more corporate scandals have brought more attention to the issue of 
whistleblowing. A company should focus on institutional whistleblowing processes and 
motivate employees to disclose malfeasance to reduce risk exposures and safeguard 
shareholders' interests. The written policy of an organisation demonstrates its commibnent to 
an effective and transparent whistleblowing system. Incorporating a programme requires 
creating a culture of adherence throughout an organisation and resolving complaints 
effectively with the support of senior management. Therefore, any complaints from whistle
blowers must be thoroughly evaluated and examined, and the informants must be properly 
informed of the investigation's progress. If organisations integrate reporting of malfeasance 
into their work culture and respond appropriately to complaints, not only the whistleblowing 
mechanism's strength is multiplied, but the primary objective of fraud prevention is also 
achieved. The entire system •s credibility is enhanced by a combination of corporate culture 
and appropriate training. The potential benefits of implementing a whistle-blower system will 
motivate corporations to ensure that the reporting mechanism is incorporated into their work 
culture. The effective implementation of a whistleblowing mechanism depends on several 
factors, such as the style of leadership, the mechanism's accessibility, knowledge and 
awareness of its proper use, timely training, and a well-planned work.flow for handling 
complaints. A failure at any point of implementation typically results in a cumbersome and 
inefficient system. The entire notion of whistle-blower programmes rests around the reality 
that employees or stakeholders observe and expose unethical and illegal behaviour at the 
workplace. The employee could be 

1Associate Professor. Department of Commerce, Zak.ir Husain Delhi College 
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